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Local Skills Report Annex A 

Local landscape 

Summary 

Although like the rest of the country it is facing significant disruptions, the underlying economy 

of the Thames Valley Berkshire LEP is strong. The area contains significant concentrations of 

high-value industries, has above average median resident and workplace wages and benefits 

from high levels of gross value added (GVA) generated per hour. Particular significant sector 

concentrations include information and communication and professional, scientific and 

technical. There are also significant priority sectors such as life science and utilities that have the 

potential to act as foundations for further growth in the future. This could be aided by the high 

level of business survivability in the LEP, which is as good as the South East and better than 

England. 

The LEP area also has a strong local labour market and living environment. Deprivation in the six 

local authorities overall is low, the unemployment rate is lower than England, employment is 

higher than England, and the working-age population is younger than on average. This indicates 

the LEP – without taking into account potential for migration – will retain a larger working-age 

population while other areas experience the impact of the general ageing of the population 

earlier. 

The first COVID-19 lockdown in March 2020 impacted on the LEP by causing employers to shed 

staff quickly, leading to a spike in the claimant count in April 2020 before the Coronavirus Jobs 

Retention Scheme (CJRS) and Self-Employment Income Support Scheme (SEISS) were introduced. 

These schemes stymied further large increases in the claimant count after April 2020.  

Employment by Sector 

The Office for National Statistics (ONS) Business Register and Employment Survey shows there 

are 531,500 jobs in the Thames Valley Berkshire LEP, which equates to 2% of all jobs in England. 

The largest broad industry groups in the LEP – as highlighted in the table on the next page - are 

information and communication, professional, scientific and technical and business 

administration and support. These broad industry groups all have location quotients (LQs) higher 

than one – indicating the industries are more concentrated in the LEP than elsewhere in England. 

This is particularly true of information and communication, for which, the Thames Valley 

Berkshire LEP LQ (2.92) is highest of all LEPs in England. 
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Table A1: Workplace Employment by Broad Industry Group (2019) 

Broad Industry 

Thames Valley Berkshire England 
LQ (England 

= 1.0) Jobs 
% Total 

Employment 
Jobs 

% Total 

Employment 

Agriculture, forestry & 

fishing (A) 
2,500  0.5% 357,000  1.3% 0.36 

Mining, quarrying & 

utilities (B,D and E) 
11,000  2.1% 303,000  1.1% 1.85 

Manufacturing (C) 28,000  5.3% 2,113,000  7.8% 0.68 

Construction (F) 22,000  4.1% 1,355,000  5.0% 0.83 

Motor trades (Part G) 10,000  1.9% 517,000  1.9% 0.99 

Wholesale (Part G) 31,000  5.8% 1,070,000  3.9% 1.48 

Retail (Part G) 43,000  8.1% 2,504,000  9.2% 0.88 

Transport & storage (inc 

postal) (H) 
21,000  4.0% 1,355,000  5.0% 0.79 

Accommodation & food 

services (I) 
33,000  6.2% 2,033,000  7.5% 0.83 

Information & 

communication (J) 
68,000  12.8% 1,188,000  4.4% 2.92 

Construction (K) 10,000  1.9% 942,000  3.5% 0.54 

Property (L) 7,000  1.3% 541,000  2.0% 0.66 

Professional, scientific & 

technical (M) 
63,000  11.9% 2,490,000  9.2% 1.29 

Business administration 

& support services (N) 
51,000  9.6% 2,413,000  8.9% 1.08 

Public administration & 

defence (O) 
11,000  2.1% 1,064,000  3.9% 0.53 

Education (P) 46,000  8.7% 2,288,000  8.4% 1.03 

Health (Q) 49,000  9.2% 3,368,000  12.4% 0.74 

Arts, entertainment, 

recreation & other 

services (R,S,T and U) 
25,000  4.7% 1,253,000  4.6% 1.02 

Total 2,500  0.5% 357,000  1.3% 0.36 
Source: ONS, Business Register and Employment Survey, (2020) 

Note: jobs are rounded to the nearest hundred, percentages are rounded to one decimal place and LQs are rounded to two decimal places. 

Further analysis of the Thames Valley Berkshire LEP priority sectors in Annex B, indicates there 

are large concentrations of some more specific sectors within LEP area. These include life 

sciences and energy and utilities, which have LQs of 2.25 and 1.66 compared to England and each 

had over 10,000 jobs in 2019. Not all LEP priority sectors have such high LQs (e.g. hospitality and 

tourism with an LQ of 0.78), but with the right workforce and assets in place, there is still 

potential for growth in the future. 

Overall, this analysis indicates the LEP is significantly more specialised in high-value service and 

R&D focused sectors such as information and communication and life sciences compared to 

other areas of the country. There is less concentration of service sectors that are generally 
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associated with generating lower levels of GVA (e.g. retail) and manufacturing. This also could 

make the local economy more robust against the impact of COVID-19 considering how sectors 

such as information and communications and professional, scientific and technical are more 

likely to be able to work from home compared to other sectors (e.g. accommodation and food 

services and retail). 

Employment by Occupation 

A high proportion (57.4%) of employed working-age residents in the Thames Valley Berkshire LEP 

hold positions in Standard Occupational Classification (SOC) major groups 1-3, which are typically 

associated with higher skill levels than the other SOC major groups. In comparison, the England 

average was 49.8%. This leads to lower proportions of LEP residents holding positions that are 

typically associated with lower to middle skill levels compared to England. 
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Figure A1: Resident Employment by Occupation (October 2019 –September 2020) 

 

 

Source: ONS, Annual Population Survey, (2020) 

The occupational categories presented in the chart above are broad, so do not provide in depth 

insight into the occupational structure of the Thames Valley Berkshire LEP; however, considering 

the sectoral mix of employment in the LEP , it is reasonable to infer that the higher proportion of 

residents holding high-skill occupations is linked to the local concentration of sectors that require 

high-skill workers. These sectors may be less likely to be impacted by COVID-19, and therefore, 

employed residents may also experience less of an impact. 

Enterprises by Employment Size Band 

The Thames Valley Berkshire LEP profile of enterprises by employment size band differs slightly 

compared to England. The LEP has higher proportions of micro, medium and large enterprises 
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and fewer small enterprises. Notably, the proportion of large enterprises in the LEP is 46.5% 

higher than England. 

Figure A2: Enterprises by Employment Size Band (2020) 

 

Source: ONS, UK Business Counts, (2020) 

Further analysis of the business structure of the Thames Valley Berkshire LEP has been 

undertaken in Annex B, which looks at local units by priority sector. This analysis reveals that the 

priority sectors with the highest numbers local units in the LEP are construction, retail (non-food 

and drink) and wholesale and admin and support. When reviewed alongside the analysis of 

employment in Annex B, it is clear that construction businesses typically employ a lower number 

of workers compared to businesses from other sectors in the LEP area. In addition, compared to 

England, there is a higher-than-average proportion of life science businesses in the LEP. When 

combined with the employment analysis, it reveals that as well as having a concentration of life 

science employment in the LEP, the size of life science employers is also larger within the LEP 

than elsewhere in the England. 

Business Birth and Death Rates 

The rate of enterprise births in the Thames Valley Berkshire LEP was slightly lower than England 

in 2018 (12.1% and 13.2% respectively), which is a continuation of the trend that begun in 2016. 

On the other hand, enterprise deaths were lower in the LEP compared to England in all years as 

shown in the chart on the next page. Overall, this suggests that less enterprises are being born in 

the LEP, but that local economic conditions and/or the types of enterprises being born create an 

environment that is more favourable to the survival of enterprises over a longer period. 
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Figure A3: Enterprise Birth and Death Rates (2014 – 2019) 

 

Source: ONS, Business Demography, (2020) 

Analysis of enterprise survival in Annex B support the hypothesis of the Thames Valley LEP having 

an environment that is more favourable to enterprise survivability. The analysis indicates that 

45.9% of enterprises in the LEP born in 2014 remained alive after five years, which was higher 

than the rates for the South East and England (45.6% and 42.5% respectively). 

The survivability of businesses within the LEP may have been affected by COVID-19 – the June 

2020 Business Survey indicates that just 23% of businesses had not been affected financially by 

the pandemic1. However, the job vacancy data outlined on the next page does show labour 

demand recovering to near pre-pandemic levels after the first COVID-19 lockdown, indicating 

businesses are recovering from the initial shock. 

Employment Rate and Level 

The employment rate in the Thames Valley Berkshire LEP remained higher than England over the 

period between 2005 and 2020, indicating that residents of working age were more likely to be 

in employment compared to other parts of England. All of the LEP authorities excluding Reading 

 

 

1 
http://www.thamesvalleyberkshire.co.uk/getfile/Public%20Documents/Programmes/Enterprise%20and%20I
nnovation/Thames%20Valley%20Berkshire%20Business%20Insights%20Survey.pdf  

http://www.thamesvalleyberkshire.co.uk/getfile/Public%20Documents/Programmes/Enterprise%20and%20Innovation/Thames%20Valley%20Berkshire%20Business%20Insights%20Survey.pdf
http://www.thamesvalleyberkshire.co.uk/getfile/Public%20Documents/Programmes/Enterprise%20and%20Innovation/Thames%20Valley%20Berkshire%20Business%20Insights%20Survey.pdf
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and Slough also had higher employment rates than England over the same period; Reading and 

Slough had lower rates in one and nine of the years respectively. 

Figure A4: Employment Rate and Employment Level (2005 - 2020) 

 

Source: ONS, Annual Population Survey, (2020) 

Working-age economic inactivity as indicated by the high LEP employment rate is less common 

than in England. In the year between July 2019 and June 2020, 17.4% of working age LEP 

residents were economically inactive which was less than England on average (20.5%). The only 

authority in the LEP with a higher rate of economic inactivity rate than England was Slough 

(22.4%). Out of all those employment in the LEP, 13.0% were self-employed between October 

2019 and September 2020 which was lower than the England average (13.9%). 

The historically high level of employment within the LEP may have been impacted on by COVID-

19; however, the Annual Population Survey used in the chart above factors in the period from 

January to September 2020, thereby, taking account of part of the COVID-19 impact. Despite 

this, the employment rate at the 2020 datapoint on the chart above does not change 

significantly, indicating that employment has not been significantly affected by COVID-19 and 

that the CJRS and SEISS schemes worked as intended. 

Nominal GVA per Hour Worked 

Nominal GVA per hour worked remained higher in the LEP compared to the UK over the period 

from 2004 and 2018. In 2018, GVA per hour worked was 34.9% higher in the LEP than the UK 

(£47.3 and £35.0 per hour respectively). The higher level of GVA per hour is indicative of workers 

in the LEP earning higher wages, as wages are a component of GVA. The continued increase in 

GVA generated per hour of work over the period is also indicative that wages have increased in 

both the LEP and UK. 
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Figure A5: Nominal (Smoothed) GVA per Hour Worked (2004-2018) 

 

Source: ONS, Regional and Sub-regional Productivity in the UK, (2020) 

Broad industries that contribute to the high productivity of the LEP include information and 

communication and professional, scientific and technical, which as indicated using LQs above are 

highly concentrated in the LEP compared to other parts of England. ONS Regional GVA (Balanced 

Approach) data shows the industries generated £11 billion and £4.7 billion (current prices) 

respectively in 2018, equating to 35.7% of total GVA generated by the LEP area in 2018. 

Median Gross Weekly Wages for Full-Time Workers 

As indicated by the high-level of GVA generated per hour in the Thames Valley Berkshire LEP, 

wages among workers and residents are high. The chart on the next page shows that full-time 

workers and residents in full-time work on the median wage earned over £80 more per week in 

gross terms compared to the England averages in 2019. This difference in wages remained 

similar in the five years before 2020. 
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Figure A6: Median Gross Weekly Wage for Full-Time Workers  

 

Source: ONS, Annual Survey of Hours and Earnings, (2020) 

The difference between full-time resident and workplace wages in the LEP during 2020 was only 

£21.30 per week, indicating that residents working outside of the LEP occupy similarly paying 

jobs to what is available locally. This changes when looking at resident and workplace wages in 

the six LEP authorities. In Windsor and Maidenhead, resident full-time median earnings were 

£148 higher than the workplace equivalent in the Royal Borough, while in Bracknell Forest, full-

time time workers on the median wage earned £94 more than residents. 

Population by Age Group 

Compared to England, the Thames Valley Berkshire LEP in 2019 had a lower proportion of 

residents that were aged over 65 out of the total resident population. The driver of why is that 

the LEP had higher proportions of residents in the under 16 and 35-49 agre brackets of residents 

is the 35-49 age bracket. 
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Figure A7: Population by Age Group (2019) 

 

Source: ONS, Mid-Year Population Estimates, (2020) 

The age profile of the LEP indicates it will likely have a larger and slightly younger working age 

population than other areas of England for some time. Residents within the 35-49 age bracket 

will eventually age and move into the older age brackets, but this is unlikely to have an impact in 

the next five years. The opportunity always exists though to increase the number of younger 

working age residents to solidify the LEP’s already strong resident workforce. 

Claimant Count and Alternative Claimant Count 

The charts on the next page show that claimants - as measured using the normal claimant count 

and alternative claimant counts – decreased in the Thames Valley Berkshire LEP up to mid-2015. 

The number of claimants subsequently stabilised in the standard claimant count and started to 

increase if measured using the alternative claimant count, reaching a near convergence point 

between the two measures in March 2020 before the first COVID-19 lockdown came into force. 

Subsequently, the number of claimants doubled. These trends closely match what happened at 

the national level. 
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Figure A8: Claimant County and Alternative Claimant Count (January 2013 – November 2020) 

 

 

Source: ONS, Claimant Count, (2020); Department for Work and Pensions, Alternative Claimant Count, (2020)  

Notably, the number of claimants in the LEP and England rapidly increased in April 2020, which 

was likely caused by employers shedding workers in reaction to the 23rd March 2020 lockdown 

and before the CJRS and SEISS measures were initiated. The likely impact of the CJRS and SEISS 

once initiated can be observed in how the increase in claimants is flattened in both charts after 

April 2020. Residents while being supported by each scheme may experience some level of ‘de-

skilling’ as they could be away from work for an unknown length of time; however, 

understanding whether this potential impact may have occurred during the pandemic will take 

some time to understand considering how long data can take to publish. 

Income, Employment and Education Deprivation 
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Deprivation measured using the Index of Multiple Deprivation (IMD) (2019) in the Thames Valley 

Berkshire LEP is low. Only 0.6%, 0.2% and 1.9% of lower super output areas (LSOAs) in the LEP 

are in the top 10% most deprived within the income, employment and education, skills and 

training domains of deprivation. Most LSOAs within top 10% most deprived in each domain are 

located within Reading – representing minor proportions of the LSOAs within the Borough. 

Figure A9: Proportion of Neighbourhoods in 10% Most Deprived Nationally (2019) 

 

Source: Ministry of Housing, Communities and Local Government, Index of Multiple Deprivation, (2019) 

The low levels of deprivation in the LEP indicate that living standards are good and skill issues 

may be fewer than in other parts of England. Reading may differ slightly to the other authorities 

within the LEP; however, divergences would likely be focused in small parts of the Borough 

considering that the more deprived LSOAs only make up a small proportion of the total. 

Skills Supply 

Summary 

The resident workforce of the Thames Valley Berkshire LEP is well qualified. A higher proportion 

of the resident working-age population hold degree or higher-level qualifications than England 

and fewer have no qualifications. There are some variations among the local authorities 

including Reading having both higher proportions of residents holding degree or higher-level 

qualifications or no qualifications and Slough having higher proportions holding NVQ (national 

vocational qualification) 1-3 level qualifications. 

The highest proportions of students achieving qualifications in the Thames Valley Berkshire LEP 

further education (FE) institutions were in preparation for life and work, health, public services 

and care and business, administration and law, which was the same as in England. Over half of FE 
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achievements were at elementary to NVQ 2 level, while over half of apprenticeships were 

achieved at an NVQ 3 or higher level, indicating that the apprenticeship system is delivering 

people with higher levels of knowledge than the FE system in the LEP. 

A similar proportion of FE achievers in the LEP went onto sustained employment as in England, 

achievers undertaking NVQ 2 and lower-level or other qualifications were less likely to go into 

sustained employment on average and vice versa for achievers undertaking courses over NVQ 2 

level. Lower proportions went onto sustained learning, with a higher proportion of achievers 

continuing to learn in some form. Apprentices in the LEP were less likely to go onto sustained 

unemployment if they did an intermediate or advanced apprenticeship, they were instead more 

likely to go onto sustained learning. 

In LEP higher education (HE) institutions, higher than average proportions of qualifiers were in 

subjects including business and administrative studies, education, building and planning, physical 

sciences and agriculture. Graduates from these institutions were more likely to go onto full-time 

employment compared to England, with fewer going onto further study. Around 40% of 

graduates one year after graduating remained within the South East of England, with the second 

most popular destination of residence being London. 

Qualification Levels 

ONS Annual Population Survey (APS) data shows in 2019 that working-age residents in the 

Thames Valley Berkshire LEP were more likely to hold NVQ 4+ level qualifications than in England 

on average (48% and 40% respectively), indicating that LEP residents are more likely to hold 

more advanced qualifications. Additionally, fewer working-age residents held no qualifications in 

the LEP compared to England on average (5% and 7% respectively). 
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Figure A10: Qualifications of People Aged 16-64 (January 2019 and December 2019) 

 

Source: ONS, Annual Population Survey, (2020) 

Analysis in Annex B indicates that qualification levels differ across the different local authorities 

within the LEP compared to the averages presented above. For example, in the proportions of 

working age residents within NVQ4+ qualifications ranges from 40.3% to 54.6% among the 

authorities. Authorities such as Bracknell Forest and West Berkshire have larger numbers of 

residents holding NVQ2–3 qualifications. 

FE Education and Training Achievements 

The largest numbers of FE achievements in the LEP and England were in the following subject 

areas in 2019/20: preparation for life and work; health, public services and care; business, 

administration and law. Two of the next three most popular subject areas were the same in the 

two areas (science and mathematics and retail and commercial enterprise), with one subject 

area among the three in each area being different (languages, literature and culture and 

information and communication technology). 
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Figure A11: FE Achievements by Subject Area (2019/2020) 

 

 

Source: DfE, Further Education and Skills 2019/2020, (2021) 

 

Further analysis of FE achievements and enrolments has been undertaken in Annex B, using the 

latest DfE data for the 2019 to 2020 academic year. The analysis shows that the majority of 

enrolments and achievements in the Thames Valley Berkshire LEP FE system were in elementary 

to NVQ 2 level courses (49.0% and 55.5% respectively), with lower proportions of students 

enrolling and achieving in NVQ 3 (14.3% and 9.7% respectively) and NVQ 4+ (4.0% and 0.8% 

respectively) courses. 
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The courses being studied by learners at local FE institutions do align with some of the LEP 

priority sectors, with learners studying in certain subjects acting as a potential labour supply for 

specific priority sectors in the future. Potential links include learners studying health, public 

services and care with the health and social care priority sector and learners studying business, 

administration and law with the admin and support priority sector. The 

Apprenticeship Achievements 

The most apprenticeships achieved in the Thames Valley Berkshire LEP and England in 2019/20 

were in the following subjects: health, public services and care; business, administration and law; 

engineering and manufacturing technology; and retail and commercial enterprise. The two areas 

differ in subjects that generally have less students. For example, when considered in the context 

of the number of apprenticeships undertaken in the most popular subjects, more proportionally 

undertake information and communication apprenticeships in the LEP than England, and vice-

versa in the case of construction, planning and the built environment. 

  



17 

Figure A12: Apprenticeship Achievements by Subject Area (2019/2020) 

 

 

Source: DfE, Further Education and Skills 2019/2020, (2021) 

 

Additional analysis in Annex B highlights that over half of apprenticeships achieved in the 

2019/2020 academic year were at the advanced level (51.5%), with a further 8.9% at the higher 

level. Advanced and higher apprenticeships are equivalent to a minimum of an NVQ3 level 

qualification, indicating the Thames Valley Berkshire LEP FE system is skilling people to a level 

higher than the base FE system. 

There are some clear linkages between apprentices studying certain subjects within the LEP and 

locally significant sectors, with the apprentices potentially contributing to the future labour 

supply these sectors need. These links include apprentices studying information and 

communication technology and the information and communication sector, apprentices studying 
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business, administration and law and the admin and support priority sector and apprentices 

studying health, public services and care and the health and social care priority sector. 

HE Qualifiers 

There is a large concentration of HE qualifiers studying business and administrative studies in the 

Thames Valley Berkshire LEP, with a higher proportion qualifying for the subject compared to 

England (28% and 18% respectively). Other subjects with a higher proportion of qualifiers than 

average in the LEP include education; languages; law; architecture, building and planning; 

physical sciences; and agriculture and related subjects. 

Figure A13: Higher Education Qualifiers by Subject (2018/2019) 

 

 

Source: Higher Education Statistics Authority, Qualifiers 2018/2019, (2020) 

0%

9%

8%

0%

3%

5%

2%

2%

1%

4%

7%

6%

28%

1%

6%

4%

4%

10%

0%

0 500 1,000 1,500 2,000

Medicine and dentistry

Subjects allied to medicine

Biological sciences

Veterinary  science

Agr iculture and related subjects

Physical sciences

Mathematical sciences

Computer science

Engineering and technology

Architecture, building and planning

Social studies

Law

Business and administrative studies

Mass communications and documentation

Languages

Historical and philosophical studies

Creative arts and design

Education

Combined

Number of HE qualifiers

HE qualifiers by subject, 2018/19 - Thames Valley Berkshire

2%

11%

9%

0%

1%

4%

2%

4%

6%

2%

10%

4%

18%

3%

4%

3%

8%

8%

0%

0 20,000 40,000 60,000 80,000 100,000 120,000 140,000

Medicine and dentistry

Subjects allied to medicine

Biological sciences

Veterinary  science

Agriculture and related subjects

Physical sciences

Mathematical sciences

Computer science

Engineering and technology

Architecture, building and planning

Social studies

Law

Business and administrative studies

Mass communications and documentation

Languages

Historical and philosophical studies

Creative arts and design

Education

Combined

Number of HE qualifiers

HE qualifiers by subject, 2018/19
- England



19 

The specialisms of local HE institutions does not fully align with local concentrations and priority 

sectors. For example, a lower proportion of qualifiers study computer science compared to 

England, despite the LEP having the most concentrated information and communication sector 

out of all LEPs in England. However, there are some linkages with the high proportion of business 

and administrative studies qualifiers potentially contributing labour towards the also locally 

concentrated professional, scientific and technical sector, and  

KS4 Destinations 

A higher proportion of KS4 pupils from state-funded mainstream schools in the Thames Valley 

Berkshire LEP went onto either sustained education, sustained apprenticeships or sustained 

employment than in England on average (96% and 94% respectively). The difference is caused by 

a higher proportion of LEP KS4 pupils going into sustained education (89% versus 87%). In 

comparison, a higher proportion of England KS4 pupils go onto sustained apprenticeships than in 

the LEP (4% versus 3%). 

Figure A14: Destinations of KS4 Pupils from State-Funded Mainstream Schools (2018/2019) 

 

Source: DfE, KS4 and KS5 Destinations of 2018/2019 Leavers, (2020) 

 

KS5 Destinations 
 
A slightly higher proportion of KS5 students studying level three qualifications in the Thames 

Valley Berkshire LEP went onto either sustained education, sustained apprenticeships or 

sustained employment than the England average (89% and 88% respectively). As shown in the 

chart on the next page, this also applied to students studying level two and other qualification 

types. Additionally, it is notable that higher proportions of students studying level two (40% and 
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32% respectively) and other qualification types (30% and 26% respectively) in the LEP were more 

likely to go into sustained employment than in England on average. 

Figure A15: Destinations After 16 to 18 by Main Level Studied (2018/2019) 

 

Source: DfE, KS4 and KS5 Destinations of 2018/2019 Leavers, (2020) 

FE Education and Training Destinations 

In the Thames Valley Berkshire LEP, a slightly lower proportion of all FE and skill learners went 

onto sustained employment compared to England in 2018/2019 (59% and 61% respectively); 

however, a higher proportion went onto sustained learning (28%. It is notable in the charts on 

the next page that a higher proportion of Level 4+ learners went onto sustained employment in 

England than in the LEP area. This pattern changes when looking at the destinations of learners 

who studied qualifications below level 4+. Compared to England, only learners studying either 

‘Level 1’, ‘Level 1 English and Maths’ and ‘Level 2 qualifications were less likely to go into 

sustained employment. 
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Figure A16: Destinations of FE and Skills Learner Destinations (2018/2019) 

 

 

Source: DfE, FE Outcome Based Success Measures – 2018/19 achievements, (2020) 

In terms of whether learners went onto further sustained learning, lower proportions in the LEP 

studying ‘Level 1 ESOL’ and ‘Level 2 ESOL’ went on than in England.  

Apprenticeship Destinations 
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Learners finishing apprenticeships in the Thames Valley Berkshire LEP were less likely to go onto 

sustained employment if they took an apprenticeship below the Higher (Level 4+) tier compared 

to England; LEP learners taking Higher (Level 4+) tier apprenticeships were more likely to go onto 

sustained employment. Learners were also more likely to go onto sustained learning and to 

continue learning in the LEP compared to England, excluding Higher (Level 5+) apprentices in the 

any learning domain. 

Figure A17: Apprenticeship Destinations (2018/2019) 

 

 

Source: DfE, FE Outcome Based Success Measures – 2018/2019 achievements, (2020) 

HE Graduate Destinations 

HE graduates from Thames Valley Berkshire LEP institutions were more likely to enter full-time 

employment than in England on average (65% and 59% respectively). In all other categories 

presented in the chart on the next page, lower or equal proportions of graduates went onto 

destinations compared to England. 
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Figure A18: Graduate Destinations (2017/2018) 

 

Source: Higher Education Statistics Authority, 2017/18 Graduates, (2020) 

Graduate Retention 

Around 40% of graduates from Thames Valley Berkshire LEP HE institutions resided in the South 

East of England one year after they graduated. Similar proportions continued to reside in the 

South East after graduating three or five years ago (38% and 37% respectively). The next most 

popular regions for graduates of LEP HE institutions to reside were London and the South West, 

with the proportion residing in London increasing the further a graduate was past finishing at an 

institution. The attraction of graduates to London likely relates to the high number of well-paid 

jobs in multiple sectors which may not exist in such a concentration in other areas of the UK. 
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Figure A19: Current Regional of Residence of Graduates from HE institutions in the Thames Valley 

Berkshire LEP (2017/2018) 

 

Source: DfE, Graduate Outcomes in 2017/2018, (2020) 

Employer Provided Training 

Employers in the Thames Valley Berkshire LEP are more likely to provide workers with on and off 

the job training than compared to England (66% and 61% respectively). This is more likely to take 

the form of on or off the job training only, with less combined on-job and off-job training when 

compared to England as shown in the chart below. 

Figure A20: Employers Providing Training Over Past 12 Months (2019) 

 

Source: DfE, Employer Skills Survey, (2020) 
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Skills Demand 

Summary 

Analysis of Emsi job postings indicates that demand over the past two years for workers in the 

Thames Valley Berkshire LEP area was slightly higher than in the South East and UK. This included 

during the dips in vacancies that occurred in April 2020 and February 2021. A higher proportion 

of vacancies in the period were for high-skill occupations, indicating there is greater than average 

demand for highly skilled workers in the LEP compared to other parts of the UK. 

Economic forecasts indicate that the sectors that may grow the most between 2017 and 2027 

include arts and entertainment, water and sewerage, professional services and information, 

building upon some of the concentrations already found within the Thames Valley Berkshire LEP. 

Sectors forecast to grow at the lowest rates typically relate to manufacturing and public services, 

indicating potentially lower demand for skills required in the manufacture of some goods. 

The occupations that are forecast to grow at the highest rates in the LEP between 2017 and 2027 

are typically health related, indicating increased demand for health and care skills. Occupations 

forecast to grow at the lowest rates include skilled administrative occupations and trades with 

ties to manufacturing, which aligns with the low growth forecast for parts of the manufacturing 

sector. Skill demand analysis undertaken in Annex B correlates with the high growth forecast, 

indicating the demand for health and care skills will increase in the future. The level of skills and 

knowledge required in technological and quantitative areas may decline as automation begins to 

eat away at the need for staff with more basic IT and technological skills. 

Employer Skills Survey data indicates that the only skillset that employers want improved more 

in the LEP compared to England is advanced or specialist IT skills, which is indicative of demand 

for advanced IT skills from the local information and communication concentration. This 

corresponds with the jobs postings analysis undertaken in Annex which identifies demand for IT 

skills. Further analysis in Annex B also indicates existing demand for accounting, health and care 

and transportation skills. 

Analysis of the potential impact of COVID-19 on future knowledge level requirements in Annex B 

indicates an increased need for workers that have better knowledge of areas that are associated 

with sectors of the economy that are less exposed to the impacts of the pandemic (e.g. food 

production and agriculture, fishing and forestry). Knowledge areas that could be more exposed 

relate to technology, where COVID-19 could cause a faster adoption of measures that automate 

certain workloads, leading to less need for workers with more ubiquitous skills. 
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Online Vacancies 

The chart below presents the number of active unique-postings in the Thames Valley Berkshire 

LEP by month between January 2019 and February 2021. Before the first COVID-19 lockdown in 

late March 2020, the number of job vacancies remained relatively stable in the months 

beforehand, ranging from 47,800 to 57,900. Following the announcement of the first COVID-19 

lockdown on 23rd March 2020, job postings dropped month on month until June 2020, reaching a 

minimum of 39,700 postings. Postings subsequently recovered but dropped again in February 

2021 following the announcement of the third full lockdown on 4th January 2021. 

Figure A21: Thames Valley Berkshire LEP Unique Job Postings (January 2019 – February 2021 

 

Source: Emsi Job Postings Analytics, (2021) 

A similar pattern of change in job postings was experienced in the South East and UK between 

January 2019 and February 2021 as in the Thames Valley Berkshire. The chart on the next page 

shows change in postings as an index of the number of postings in each area as of January 2019. 

An index value of one indicates the number of unique active job postings in an area was higher 

than in January 2019 and vice versa if the index value is below one. The pattern of how job 

postings changed over the period is similar for all three areas– albeit, the LEP area generally had 

a slightly higher index value over the period. 
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Figure A22: Unique Job Postings Change Index (January 2019 – February 2021) 

 

Source: Emsi Job Postings Analytics, (2021) 

Using the high skill, middle skill, service intensive and labour intensive SOC groupings used in the 

analysis above, the chart on the next page shows that a slightly higher proportion of total unique 

job adverts posted between January 2019 and February 2021 in the LEP were for high skill roles 

compared to the South East and UK (62.2%, 57.1% and 59.3% respectively). Postings for middle 

skill roles were similar across all three areas, with the LEP having lower proportions of postings 

for service intensive and labour intensive roles than both the South East and UK. 
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Figure A23: Total Unique Job Postings by Occupation Skill Level (January 2019 – February 2021) 

 

Source: Emsi Job Postings Analytics, (2021) 

Overall, the analysis above indicates the Thames Valley Berkshire LEP experienced a slightly 

higher level of demand for labour than the South East and UK over the period from January 2019 

to February 2021, with local demand remaining slightly stronger over the pandemic period. 

Demand during the period in the LEP was slightly biased towards high skill occupations, 

indicating that local employers demand a higher level of skill from their workers compared to 

other areas of the country. This demand acts as one of the factors that attracts workers to the 

area, helping to explain why the workforce of the LEP area is better qualified than other parts of 

the UK. 

Sector Growth Forecasts 

The sector that is forecast to grow at the highest rate within the Thames Valley Berkshire LEP 

between 2017 and 2027 is art and entertainment. This is followed by water and sewerage, 

professional services and information technology. The sectors forecast to grow at the lowest 

rates over the period are engineering, rest of manufacturing, food, drink and tobacco and 

finance and insurance. 

Table A2: Thames Valley Berkshire LEP Sector Growth Forecast (2017 - 2027) 

Rank 
Sectors with the Highest Growth Forecast 

(2017-2027) 

Sectors with the Lowest Growth Forecast 

(2017-2027) 

1 Arts and entertainment Engineering 

2 Water and sewerage Rest of manufacturing 

3 Professional services Food drink and tobacco 

4 Information technology Finance and insurance 

5 Health and social work Public admin. and defence 

Source: DfE, Working Futures, (2020) 
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The professional services and information technology are already concentrated in the LEP as 

evidenced in the first table of this annex, and water and sewerage is among a wider 

concentration of energy and utilities firms as evidenced in Annex B. This indicates that growth 

could be based on the existing economic foundations of the LEP, with new growth coming out of 

the arts and entertainment sector which contributes a similar proportion to total employment as 

England, depending on what damage the sector sustains from the pandemic. 

Occupation Growth Forecasts 

Forecasts indicate the occupations that are forecast to grow the most between 2017 and 2027 

are typically linked to health and social care (e.g. caring personal service occupations and health 

professionals), plus education and customer facing occupations. Occupations forecast to grow at 

the lowest rates over the period are focused on administrative tasks (e.g. secretarial and related 

occupations) and types of trades (e.g. skilled metal, electrical and electronic trades). 

Table A3: Thames Valley Berkshire LEP Occupational Growth Forecast (2017 - 2027) 

Rank 
Occupations with the Highest Growth Forecast 

(2017-2027) 

Occupations with the Lowest Growth Forecast 

(2017-2027) 

1 Caring personal service occupations Secretarial and related occupations 

2 Teaching and educational professionals Process, plant and machine operatives 

3 Health and social care associate professionals Skilled metal, electrical and electronic trades 

4 Customer service occupations Textiles, printing and other skilled trades 

5 Health professionals Elementary trades and related occupations 

Source: DfE, Working Futures, (2020) 

Analysis of demand and knowledge for skills in Annex B partly correlates with the occupations 

that are forecast to experience the highest levels go growth. Job postings data indicates that 

health, care and customer service skills are in high demand in existing job postings associated 

with service intensive jobs2. In addition, the knowledge levels required for service intensive 

occupations are projected to increase the most in areas such as therapy and counselling and 

medicine and dentistry which are linked to health and social care. 

The occupations that are forecast to experience the lowest levels of growth are typically 

contained in the middle skill and labour-intensive occupational groupings reviewed in Annex B, 

which are both estimated to see knowledge level requirements drop in more areas than the high 

skill and service intensive groupings. Areas of knowledge where level requirements are estimated 

 

 

2 The following groups are used to define the occupational skill groups used in the analysis in this Annex 
and Annex B: high skill – SOCs 1-3; middle skill – SOCs 4-5; service intensive – SOCs 6-7; and labour 
intensive - SOCs 8-9. 
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to decrease are strongly linked to technology and quantitative activities, indicating that 

automation of tasks in the future could impact on the number of secretarial staff required. 

Annex B also contains a sensitivity test of a potential ‘worst case’ impact of COVID-19 on 

employment across different occupations and the impact it could have subsequently on 

knowledge level requirements. The sensitivity test indicates that knowledge level requirements 

in areas associated with sectors of the economy that are more likely to be less exposed to the 

impacts of COVID-19 could grow (e.g. food production and agriculture, fishing and forestry). 

Areas of knowledge where level requirements are estimated to drop more than if the pandemic 

had not occurred are typically linked to technology, suggesting that automation could occurred 

more quickly and remove the need for people to perform some tasks. 

Skills that Need Developing 

The Employment Skills Survey (2019) indicates that out of the named skill categories, advanced 

or specialist IT skills was the only category that employers thought the Thames Valley Berkshire 

LEP workforce needed to improve on further than England. In all other named skill categories, 

the LEP workforce was viewed as needing to develop skills less than in England. The importance 

of improving advanced or specialists IT skills in the LEP compared to England is likely linked to the 

large information and communication sector which needs skilled workers that are capable of 

undertaking advanced tasks (e.g. software development). 
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Figure A24: Skills in Need of Development in the Workforce 

 

Source: DfE, Employers Skill Survey, (2020) 

The analysis of job postings data in Annex B corresponds with the need for high-quality IT skills in 

the LEP. The most common skills listed on job postings for high-skill occupational group jobs 

within the LEP included many that are specific to information and communication roles (e.g. agile 

methodology and JavaScript (programming language)). Other trends in the analysis included 

demand for accounting skills (e.g. auditing and credit control) for middle skill occupations, health 

and care skills (e.g. personal care and mental health) for service intensive occupations and 

transport and distribution skills (e.g. warehousing and forklift operation) for labour intensive 

occupations. 

The analysis of potential change in knowledge level requirements in Annex B also provides an 

indication of where knowledge levels may need to be improved in the future. Areas for potential 

improvement include types of knowledge linked to health and social care such as medicine and 

dentistry and therapy and counselling. 

Mapping Skills Supply and Demand 
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Data indicates that a similar proportion of staff in the Thames Valley Berkshire LEP are not fully 

proficient as the England average. The percentage of establishments with under-utilised staff in 

the LEP was lower in comparison to England. There is some variation across the different local 

authorities in the LEP with high levels of under-utilisation in Windsor and Maidenhead and higher 

levels of not fully proficient staff in Reading and Slough. 

A gap analysis between skills listed on online worker profiles and job postings in Annex B 

indicates there could be a supply and demand imbalance around more advanced information 

and communication skills in the LEP (e.g. agile methodology and JavaScript programming). There 

may also be gaps in the supply of accounting skills, health and care skills and some forms of 

manual labour related skills. 

Government data indicates that similar proportions of job vacancies were hard to fill because of 

skill shortages or other factors in the LEP as in England. In comparison, Berkshire local authorities 

showed more variation, with some having experiencing skill shortages (e.g. Windsor and 

Maidenhead) or other reasons that made vacancies harder to fill (e.g. West  Berkshire). 

Proficiency of Workforce 

The Employer Skills Survey (2019) indicates that 4.5% of staff within the Thames Valley Berkshire 

LEP were not fully proficient, which was similar to England (4.6%). A higher proportion of 

establishments in England compared to the LEP had under-utilised staff (34% and 30% 

respectively). This differed in Reading and Slough, where 8.9% and 6.1% respectively of staff 

were considered as not fully proficient and 26% and 19% respectively of establishments had 

under-utilised staff. In comparison, a considerably higher proportion of establishments in 

Windsor and Maidenhead had under-utilised staff (37%). 
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Figure A24: Staff Proficiency and Utilisation (2019) 

 

 

Source: DfE, Employers Skill Survey, (2020) 

Analysis of online worker profiles and job postings in Annex B provides an indication of potential 

skill supply and demand gaps within the existing workforce. The analysis indicates that the 

existing high skill occupancy grouping within the LEP has strong generic business skills (e.g. 

business development and project management), but that there may be a gap in several 

information and communication skills (e.g. agile methodology, JavaScript (programming 

language) and C# (programming language)). The analysis also indicates gaps in the supply of 

workers with accounting skills for middle skill roles, health and care skills for service intensive 

roles and manual labour related skills for labour intensive roles. 



34 

Hard-to-fill and Skill Shortage Vacancies 

UK Government Employer Skills Survey data indicates in 2019 that 24% of job vacancies within 

the Thames Valley Berkshire LEP were hard to fill because of skill shortages, a further 12% were 

hard to fill for other reasons, in comparison, England had similar proportions of vacancies in both 

categories (25% and 12% respectively). Berkshire local authorities vary from the LEP results, 

Windsor and Maidenhead and Wokingham had considerably higher and lower proportions of 

vacancies that were hard to fill because of skill shortages (44% and 7% respectively), while a high 

proportion of vacancies in West Berkshire were hard to fill for other reasons (39%). 

Figure A25: Difficulty Filling Vacancies (2019) 

 

Source: DfE, Employers Skill Survey, (2020) 

The gap analysis between online worker profiles and job postings in Annex B provides indications 

of potential gaps where the existing workforce does not have the necessary skills to fully fulfil all 

vacancies. The most notable gaps are outlined above in the proficiency of workforce analysis, 

refer to Annex B to see the analysis and data for further details. 
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